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The "Y" of LMI....
Labor Market Information (LMI)

https://news.gallup.com/opinion/gallup/212522/ways-realign-higher-education-today-workforce.aspx

11%
96%

chief academic officers of 
colleges and universities believe 
that their institutions are very 
or somewhat effective at 
preparing students

business leaders strongly 
agree believe that their 
institutions are very or 
somewhat effective at 
preparing students

49%
37%report unfilled job 

openings

can't take on a 
new project or 
major initiative.

37%
college students 
say they are 
prepared for a 
job

https://news.gallup.com/opinion/gallup/212522/ways-realign-higher-education-today-workforce.aspx


Labor Market Information (LMI)

Labor Market Information (LMI) or Labor Market Analysis 
(LMA)
• Community
• Business
• Academics
• Diversity
• Equity
• Future
https://smlr.rutgers.edu/content/higher-education-labor-market-alignment-framework
https://files.eric.ed.gov/fulltext/ED565469.pdf

https://smlr.rutgers.edu/content/higher-education-labor-market-alignment-framework
https://files.eric.ed.gov/fulltext/ED565469.pdf
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What is LMI

https://texaslmi.com/EconomicProfiles/TexasProfile

https://texaslmi.com/EconomicProfiles/TexasProfile


What is LMI

https://texaslmi.com/EconomicProfiles/TexasProfile

https://texaslmi.com/EconomicProfiles/TexasProfile


What is LMI

http://www.lmiontheweb.org/About/LMISystem/

http://www.lmiontheweb.org/About/LMISystem/


What is LMI

https://www.bls.gov/regions/southwest/

https://www.bls.gov/regions/southwest/


The “Y” (the Aspen way)



LMI can be used to:

• Decide which college programs to offer and how many graduates a college should 
aim to produce to fill available jobs related to the program.

• Assess program effectiveness, signaling whether a college’s programs provide the 
necessary skills, both in terms of specific competencies and appropriate rigor, for 
students to succeed after they graduate.

• Help students make informed choices about which programs to enter, both by 
accelerating student decision-making and thereby increase chances for 
graduation and by enhancing the likelihood they will choose a degree aligned to a 
well-paid, available job.

• Advocate for the college by using data on graduates’ employment outcomes to 
demonstrate to the state and others that investments in the college are worth 
while, and will go beyond broadening access to delivering graduates able to 
contribute to their families, communities, and states.



LMI can be used to:

• Developing programs tailored to specific job opportunities
• TWC focus High Wage, High Demand, 

• Right size existing programs
• Improving program quality
• Closing programs with low returns
• Helping undecided students Choose
• Outreach To potential students
• Advocating For The value of Community Colleges



LMI-LMA and Equity

• ……help higher education institutions respond to the needs of 
students and employers within the boundaries of their own 
educational missions.

• ……help students balance financial and other life goals after 
graduation.

• ……examining which state expenditures will most likely enable 
students to graduate with the skills needed to fill jobs that will help 
states’ economies grow.

https://smlr.rutgers.edu/content/higher-education-labor-market-alignment-framework
https://files.eric.ed.gov/fulltext/ED565469.pdf

https://smlr.rutgers.edu/content/higher-education-labor-market-alignment-framework
https://files.eric.ed.gov/fulltext/ED565469.pdf


Skills “GAP”



“Skills Gap” = Underemployment 

https://www.investopedia.com/terms/u/unemployment.asp

https://www.investopedia.com/terms/u/unemployment.asp


“Skills Gap” = Underemployment 

• There are two primary types of underemployment. 
• Visible underemployment 

• is underemployment in which an individual works fewer hours than is necessary for a 
full-time job in his or her chosen field. Due to the reduced hours, they work two or more 
part-time jobs in order to make ends meet. 

• invisible underemployment.
• It refers to the employment situation in which an individual is unable to find a job in his 

or her chosen field. Consequently, they work in a job that is not commensurate with 
their skill set and, in most cases, pays much below their industry standards.

• Third type of “underemployment”
• unable to find work in their chosen field, quit the workforce altogether….

https://www.brookings.edu/blog/up-front/2019/08/01/race-and-underemployment-in-the-u-s-labor-market/

https://www.brookings.edu/blog/up-front/2019/08/01/race-and-underemployment-in-the-u-s-labor-market/


“Skills Gap” = Underemployment 

https://www.brookings.edu/blog/up-front/2019/08/01/race-and-underemployment-in-the-u-s-labor-market/

https://www.brookings.edu/blog/up-front/2019/08/01/race-and-underemployment-in-the-u-s-labor-market/


“Skills Shortage” = Gap/ Surplus 



“Skills Shortage” = Gap/ Surplus 

Your area is a hot spot for this 
kind of job. The national 
average for an area this size is 
30,000* employees, while 
there are 36,207 here.

Earnings are about average in 
your area. The national median 
salary for your occupations is 
$57,741, compared to $54,963 
here

Job posting activity is high in 
your area. The national 
average for an area this size is 
784* job postings/mo, 
whilethere is 1,162 here.



“Skills Shortage” = Gap/ Surplus 



Geography of work



Geography of work
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“Skills Shortage” = Gap/ Surplus 



“Skills Shortage” = Gap/ Surplus 



Automation Index

https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Executive-summary.ashx

https://www.mckinsey.com/%7E/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Executive-summary.ashx


Automation Index

https://www.mckinsey.com/~/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Executive-summary.ashx

https://www.mckinsey.com/%7E/media/mckinsey/featured%20insights/Digital%20Disruption/Harnessing%20automation%20for%20a%20future%20that%20works/MGI-A-future-that-works-Executive-summary.ashx


Retirement Index

• Retirement index is based on the Census, 
BLS, and ACS.

• The percentage of workers who are currently in 
the occupations being studied.

Why would this matter? 

What does this mean to academic planning? 



Completions

http://www.thecb.state.tx.us/institutional-resources-programs/public-universities-health-related-institutions/academic-program-reviews/low-producing-program-lpp-reviews/

http://www.thecb.state.tx.us/institutional-resources-programs/public-universities-health-related-institutions/academic-program-reviews/low-producing-program-lpp-reviews/


2020 CIPS
Percentage of "NEW" CIP codes by Major CIP Group

Count of 
CIPCode_2020

2020 list 2020 titles

111
60 HEALTH PROFESSIONS RESIDENCY/FELLOWSHIP 

PROGRAMS. 23.1%

84
61 MEDICAL RESIDENCY/FELLOWSHIP PROGRAMS.

17.5%

55
30 MULTI/INTERDISCIPLINARY STUDIES.

11.4%

35
51 HEALTH PROFESSIONS AND RELATED PROGRAMS.

7.3%

17
01 AGRICULTURAL/ANIMAL/PLANT/VETERINARY SCIENCE 

AND RELATED FIELDS. 3.5%

Count of 
CIPCode_202

0

2020 list 2020 titles

111
60 HEALTH PROFESSIONS RESIDENCY/FELLOWSHIP 

PROGRAMS. 23.1%
84 61 MEDICAL RESIDENCY/FELLOWSHIP PROGRAMS. 17.5%
55 30 MULTI/INTERDISCIPLINARY STUDIES. 11.4%
35 51 HEALTH PROFESSIONS AND RELATED PROGRAMS. 7.3%

17
01 AGRICULTURAL/ANIMAL/PLANT/VETERINARY 

SCIENCE AND RELATED FIELDS. 3.5%
15 22 LEGAL PROFESSIONS AND STUDIES. 3.1%

14
15 ENGINEERING/ENGINEERING-RELATED 

TECHNOLOGIES/TECHNICIANS. 2.9%

12
52 BUSINESS, MANAGEMENT, MARKETING, AND 

RELATED SUPPORT SERVICES. 2.5%
11 36 LEISURE AND RECREATIONAL ACTIVITIES. 2.3%

9 04 ARCHITECTURE AND RELATED SERVICES. 1.9%
9 13 EDUCATION. 1.9%
9 14 ENGINEERING. 1.9%
9 39 THEOLOGY AND RELIGIOUS VOCATIONS. 1.9%
9 45 SOCIAL SCIENCES. 1.9%

8
32 BASIC SKILLS AND DEVELOPMENTAL/REMEDIAL 

EDUCATION. 1.7%

7
47 MECHANIC AND REPAIR 

TECHNOLOGIES/TECHNICIANS. 1.5%

6
43 HOMELAND SECURITY, LAW ENFORCEMENT, 

FIREFIGHTING AND RELATED PROTECTIVE SERVICES. 1.2%
6 50 VISUAL AND PERFORMING ARTS. 1.2%

5
05 AREA, ETHNIC, CULTURAL, GENDER, AND GROUP 

STUDIES. 1.0%

5
11 COMPUTER AND INFORMATION SCIENCES AND 

SUPPORT SERVICES. 1.0%

5
16 FOREIGN LANGUAGES, LITERATURES, AND 

LINGUISTICS. 1.0%

4
09 COMMUNICATION, JOURNALISM, AND RELATED 

PROGRAMS. 0.8%

Percentage of "NEW" CIP codes by Major CIP Group
Count of 

CIPCode_202
0

2020 list 2020 titles

4
12 CULINARY, ENTERTAINMENT, AND PERSONAL 

SERVICES. 0.8%

4
42 PSYCHOLOGY.

0.8%

4
44 PUBLIC ADMINISTRATION AND SOCIAL SERVICE 

PROFESSIONS. 0.8%

3
26 BIOLOGICAL AND BIOMEDICAL SCIENCES.

0.6%

3
40 PHYSICAL SCIENCES.

0.6%

2
03 NATURAL RESOURCES AND CONSERVATION.

0.4%

2
19 FAMILY AND CONSUMER SCIENCES/HUMAN 

SCIENCES. 0.4%

2
27 MATHEMATICS AND STATISTICS.

0.4%

2
29 MILITARY TECHNOLOGIES AND APPLIED SCIENCES.

0.4%

2
37 PERSONAL AWARENESS AND SELF-IMPROVEMENT.

0.4%

2
38 PHILOSOPHY AND RELIGIOUS STUDIES.

0.4%

1
10 COMMUNICATIONS TECHNOLOGIES/TECHNICIANS 

AND SUPPORT SERVICES. 0.2%

1
33 CITIZENSHIP ACTIVITIES.

0.2%

1
34 HEALTH-RELATED KNOWLEDGE AND SKILLS.

0.2%

1
35 INTERPERSONAL AND SOCIAL SKILLS.

0.2%

1
48 PRECISION PRODUCTION.

0.2%

1
49 TRANSPORTATION AND MATERIALS MOVING.

0.2%

0
23 ENGLISH LANGUAGE AND LITERATURE/LETTERS.

0.0%

0
24 LIBERAL ARTS AND SCIENCES, GENERAL STUDIES 

AND HUMANITIES. 0.0%

0
25 LIBRARY SCIENCE.

0.0%

0
28 MILITARY SCIENCE, LEADERSHIP AND 

OPERATIONAL ART. 0.0%

0
31 PARKS, RECREATION, LEISURE, FITNESS, AND 

KINESIOLOGY. 0.0%

0
41 SCIENCE TECHNOLOGIES/TECHNICIANS.

0.0%

0
46 CONSTRUCTION TRADES.

0.0%

0
53 HIGH SCHOOL/SECONDARY DIPLOMAS AND 

CERTIFICATES. 0.0%

0
54 HISTORY.

0.0%



Perkins IV and CTE



Questions?

Daniel J Chupe-Ohanlon
512-223-7585
dohanlon@austincc.edu
OIEA HBC 603.5

mailto:dohanlon@austincc.edu
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